Annex 4: Glossary

Gender Mainstreaming

Mainstreaming a gender perspective is the process of assessing the implications for women and men of
any planned action, including legislation, policies or programmes, in all areas and at all levels. It is a strategy
for making women's as well as men's concerns and experiences an integral dimension of the design,
implementation, monitoring and evaluation of policies and programmes in all political, economic and
societal spheres so that women and men benefit equally and inequality is not perpetuated. The ultimate
goal is to achieve gender equality. Source: ECOSOC agreed conclusions 1997/2

More info can be referred to: Handbook on gender mainstreaming for gender equality results

Equal Representation of Women

The goal of gender balance / gender parity / the equal representation of women and men applies throughout
the United Nations system, and in every department, office or regional commission, overall and at each
level. Gender parity applies to all posts, without regard to the type or duration of the appointment, the series
of Staff Rules under which the appointment is made, or the source of funding.

Gender Equality — Equality Between Women and Men

“Gender equality” refers to the equal rights, responsibilities and opportunities of women and men and girls
and boys. Equality does not mean that women and men are the same but that women’s and men’s rights,
responsibilities and opportunities do not depend on whether they are born male or female. Gender equality
implies that the interests, needs and priorities of both women and men are taken into consideration,
recognizing the diversity of different groups of women and men. Gender equality is not a women’s issue
but concerns all men, women, girls and boys. Equality between women and men is both a human rights
issue and a precondition for, and indicator of, sustainable people-centred development.

Source: http://www.un.org/womenwatch/osagi/conceptsandefinitions.htm

Gender

“Gender” refers to the social attributes and opportunities associated with being male and female, and the
associated relationships between women, men, girls and boys. The attributes, opportunities and
relationships assigned to women and men, girls and boys, are socially constructed and are learned; they
are context and time-specific, and thus subject to change. In most societies there are differences and
inequalities between women and men in responsibilities assigned, activities undertaken, access to and
control over resources and decision-making opportunities.

Source: http://www.un.org/womenwatch/osagi/conceptsandefinitions.htm
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http://www.un.org/womenwatch/daw/csw/GMS.PDF
https://www.unwomen.org/en/digital-library/publications/2022/02/handbook-on-gender-mainstreaming-for-gender-equality-results
http://www.un.org/womenwatch/osagi/conceptsandefinitions.htm
http://www.un.org/womenwatch/osagi/conceptsandefinitions.htm

Intersectionality

Intersectionality promotes an understanding of human beings as shaped by the interaction of different social
locations (e.g., race / ethnicity, Indigeneity, gender, class, sexuality, geography, age, disability / ability,
migration status, religion). These interactions occur within a context of connected systems and structures
of power (e.g., laws, policies, state governments and other political and economic processes, religious
institutions, media). Through such processes, interdependent forms of privilege and oppression shaped by
colonialism, imperialism, racism, homophobia, ableism and patriarchy are created. (Hankivsky 2014). Link
to gender mainstreaming handbook.

Source: The United Nations Inter-Agency Network on Women and Gender Equality (IANWGE)
intersectionality-informed gender analysis toolkit
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https://www.unwomen.org/en/digital-library/publications/2025/07/ianwge-intersectionality-informed-gender-analysis-toolkit
https://www.unwomen.org/en/digital-library/publications/2025/07/ianwge-intersectionality-informed-gender-analysis-toolkit

